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REQUEST FOR PROPOSALS

 LEGAL REPRESENTATION SERVICES

FOR

CHILDREN INVOLVED IN CHILDREN IN NEED OF ASSISTANCE (CINA), TERMINATION OF PARENTAL RIGHTS (TPR) AND RELATED PROCEEDINGS

AND

INDIGENT ADULTS INVOLVED IN ADULT PROTECTIVE SERVICES (APS) GUARDIANSHIP HEARINGS AND ADULT PUBLIC GUARDIANSHIP REVIEW BOARD (APGRB) HEARINGS 

OS/MLSP 13-001-S

AMENDMENT #8 

October 2, 2012

Prospective Offerors:

This amendment is being issued to amend certain information in the above named RFP.  All information contained herein is binding on all Offerors who respond to this RFP.  Specific parts of the RFP have been amended.  The changes are listed below.  New language has been double underlined and marked in bold (i.e.  word), and language that has been deleted has been marked with a strikethrough (i.e. word). 
1. REVISE SECTION 3.5 REPORTS  of the RFP as follows:

Revise Section 3.5 Reports as follows: 
All reports/documentation shall be submitted to the State’s Project Manager (see Section 1.9) by the dates indicated below.   MLSP’s revision of any report format shall be incorporated by Contractors in the submission of the next month’s report.

A. CINA/TPR - Request for Payment Summary (Attachment I) – due by the 10th 20th of each month for the preceding month’s activities.  

After the close of each Contract year, including at the close of each option year (if exercised), the CINA/TPR Voluntary Placement Proceedings Request for Payment Summary shall be submitted within thirty (30) days in order to be considered for payment.  Request for Payment Summaries submitted after this time will not be considered for payment.  Final payment will not be made until after receipt of the CINA/TPR Contractor Annual Monitoring Report.

B. CINA/TPR Proceedings Monthly Case Statistics Report (Attachment K) – due by the 10th 20th  of each month for the preceding month’s activities.

C. Appeals – A copy of the Brief, the court decision, and notice of any hearing, argument, or filing dates due by the 10th 20th of each month for the preceding month’s activities.  
D. Case Postponements and Conflicts Report (Attachment L) – due by the 10th 20th of each month for the preceding month’s activities.
E. CINA/TPR Training Verification Form (Attachment N) – due within thirty (30) days after the conclusion of each CINA/TPR-related training.  
F. Annual Continuing Legal Education and Training Certification Letter (Attachment N-2) – due within thirty (30) days after the conclusion of each Contract year including the option years if exercised, verifying that all attorneys completed the annual training requirement. 
G. CINA/TPR Contractor Annual Monitoring Report (Attachment Q) – due within thirty (30) days after the conclusion of each Contract year.  The Annual Monitoring Report shall also be due for any option period, if exercised.  
H. Quarterly Report of Economic Benefits Attained (see Section 6.2 J) – due by the 10th of the month following the end of the report quarter.  The quarterly report shall be submitted until all proposed economic benefits are attained.  The report shall include the Contractor’s name, contract number, report quarter / year, and identify the economic benefits committed to this project as stated in the Contractor’s Proposal for the report year and the economic benefits attained during the report quarter.  The report shall be signed and dated by the Contractor’s Project Manager.
Failure to submit all reports/documentation by the due date, and/or failure to incorporate required revisions to the reports, may result in the reduction or withholding of the monthly payment or suspension of the assignment of new cases (Shelter Care Calendar days), until corrected (see Section 2.24 Payment Terms/Billing).   Any new cases not assigned as the result of suspension will not be replaced.
All other terms and conditions remain the same. If you require clarification of the information provided in this Amendment, please contact me via email at gfleming@dhr.state.md.us or by telephone at (410) 767-7072.









By:









Garry L. Fleming









Procurement Officer  
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